
Summer Leaders In Training 

Stand up! Speak up! Lead! 

Ages:13-16 

Cost per week: FM/$125   PM/$150 

Time: 8:00am-5:00pm 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Each LIT must have a letter of recommendation from 

someone in  a leadership role in our community to 

participate in this program.  LIT’s must be able to 

commit  to work a variety of shifts from 7:30am—

6:00pm  

periodically throughout the week of which they are 

registered. 

Leaders in Training will start each week off by learning 

how to work with Y campers. 

Working with little ones in the Y: Behavior  

management, Risk management and critical thinking, 

Supervision and characteristics of children, Plan and 

run your own elective, Learn how to “belay” others on 

the ropes course, Water safety, First Aid & CPR. The 

following weeks, our trainees assist YMCA staff in  

 

Summer Programs with games, activities and aid in the 

supervision and management of a group.  
 

BLUE PRINT FOR SUCCESS   
5/29-6/1   

Career Development, Sat/Act prep, visit two colleges and 

Universities, Learning from failure, Qualities of a leader. 

Providing community service, enhancing leadership skills, 

and learning to become peer mentors and counselors. It also 

enhances our youths' understanding of the wide variety of 

careers available to them and the educational requirements 

of various careers. 

 

EMPLOYEE U 
6/4-6/8 

Be the person they want to hire. This week will includes fill-

ing out  Job Applications, Social Media, Mini Mock Inter-

views, Resume building, Job Readiness, Job Hunting and 

Volunteering. 

 

SUMMER CEO 
6/11-6/15    

Teens will develop business and leadership, brainstorm a 

product invention idea. Pitch your business idea and proto-

type to your peer judges like on Shark Tank. We will test As 

seen on TV items and conduct a needs assessment. We will 

explore Ideation, organization and event planning. 

 

BUILDING A STRONGER SELF 
MIND, BODY AND SPIRIT 
6/18-6/22    

This week will focus on Inclusion-Mental illness awareness, 

Substance abuse, Healthy Relationships, fitness and nutri-

tion. And role play how to Self Regulate and show Empathy. 

Babysitting Certification Class 

 

SEE SOMETHING, SAY SOMETHING  
6/25-6/29    

Become an Anti-bully Change Agent. By changing the culture 

of how we prevent and respond to cyber bullying we can 

make an impact on not only what is happening in our com 

munity but also globally. We will address Live and Cyber 

Bullying and Internet safety. 

 

#SELFLESS SQUAD 
7/2-7/6 

Become the Y ambassador! Teens will gain a sense of grati-

tude for what they have and empathy for the needs of the 

less fortunate around them. They  will volunteer with com-

munity service projects and see how helping others can be 

very fulfilling. They will learn how their very own YMCA 

serves the community and develop a fundraising opportunity 

for the cause.   

LIFE SKILLS  
7/9-7/13    

We will explore Self-Awareness, Character and asset devel-

opment, health hygiene, Self-esteem, Surviving on a Dime-

Financial Literacy. Youth will be given time to reflect on their 

own values, talents, and skills and ways in which they could 

best use their abilities to provide service for others. 

 

DIVERSITY AND UNITY BUILD A COMMUNITY 
7/16-7/20    

Teens will take an exciting journey that helps grow an un-

derstanding and appreciate how differing culture’s impact 

everyone.  It will promote cognitive development, mature 

decision-making and positive peer-related behavior.   

 

SAY WHAT? COMMUNICATION SKILLS 
7/23-7/27    

Listen First-listening skills, public speaking and facilitation  

During this week we will focus on developing their ability to 

become more independent learners, by hearing accurately 

they are much more likely to be able to reproduce accurate-

ly, refine their understanding of grammar and develop their 

own vocabulary. 

 

GROUP DYNAMICS AND TEAM WORK 
7/30-8/3      

Through group work, they learn that there's a diversity of 

valid perspectives, build comfort around using their own 

voices, and understand the value of accepting and building 

on the contributions of others. 


